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§ 630.603 Computation of service
abroad.

For the purpose of this subpart, serv-
ice abroad:

(a) Begins on the date of the employ-
ee’s arrival at a post of duty outside
the United States, or on the date of his
entrance on duty when recruited
abroad;

(b) Ends on the date of the employ-
ee’s departure from the post for separa-
tion or for assignment in the United
States, or on the date of his separation
from duty when separated abroad; and

(c) Includes (1) absence in a nonpay
status up to a maximum of 2 work-
weeks within each 12 months of service
abroad, (2) authorized leave with pay,
(3) time spent in the Armed Forces of
the United States which interrupts
service abroad (but only for eligibility,
not leave-earning, purposes), and (4) a
period of detail.
In computing service abroad, full cred-
it is given for the day of arrival and
the day of departure.

[33 FR 12475, Sept. 4, 1968, as amended at 35
FR 14763, Sept. 23, 1970]

§ 630.604 Earning rates.
(a) For each 12 months of service

abroad, an employee earns home leave
at the following rate:

(1) An employee who accepts an ap-
pointment to, or occupies, a position
for which the agency has prescribed the
requirement that the incumbent accept
assignments anywhere in the world as
the needs of the agency dictate—15
days.

(2) An employee who is serving with
a U.S. mission to a public international
organization—15 days.

(3) An employee who is serving at a
post for which payment of a foreign or
nonforeign (but not a tropical) dif-
ferential of 20 percent or more is au-
thorized by law or regulation—15 days.

(4) An employee not included in para-
graph (a) (1), (2), or (3) of this section
who is serving at a post for which pay-
ment of a foreign or territorial (but not
a tropical) differential of at least 10
percent but less than 20 percent is au-
thorized by law or regulation—10 days.

(5) An employee not included in para-
graph (a) (1), (2), (3), or (4) of this sec-
tion—5 days.

(6) An employee included under (a) (1)
through (5) of this section whose civil-
ian service abroad is interrupted by a
tour of duty in the Armed Forces of the
United States, for the duration of such
tour—0 (zero) days.

(b) An agency shall credit home leave
to an employee’s leave account, as
earned, in multiples of 1 day.

[33 FR 12475, Sept. 4, 1968, as amended at 35
FR 14763, Sept. 23, 1970]

§ 630.605 Computation of home leave.
(a) For each month of service abroad,

an employee earns home leave under
the rates fixed by § 630.604(a) in the
amounts set forth in the following
table:

HOME LEAVE-EARNING TABLE
[Days earned]

Months of service abroad

Earning rate (days for each
12 months)

15 10 5

1 ........................................... 1 0 0
2 ........................................... 2 1 0
3 ........................................... 3 2 1
4 ........................................... 5 3 1
5 ........................................... 6 4 2
6 ........................................... 7 5 2
7 ........................................... 8 5 2
8 ........................................... 10 6 3
9 ........................................... 11 7 3
10 ......................................... 12 8 4
11 ......................................... 13 9 4
12 ......................................... 15 10 5

(b) When an employee moves between
different home leave-earning rates dur-
ing a month of service abroad, or when
a change in the differential during a
month of service abroad results in a
different home leave-earning rate, the
agency shall credit the employee with
the amount of home leave for the
month at the rate to which he was en-
titled before the change in his home
leave-earning rate.

§ 630.606 Grant of home leave.
(a) Entitlement. Except as otherwise

authorized by statute, an employee is
entitled to home leave only when he
has completed a basic service period of
24 months of continuous service
abroad. This basic service period is ter-
minated by (1) a break in service of 1 or
more workdays, or (2) an assignment
(other than a detail) to a position in
which an employee is no longer subject
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